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Overview

In 2021, the Journal of Management, Spirituality, and Religion (JMSR) started a 3-year Special Issue Series on the theme of the Science of Life and Well-being: Constructing a Common Language for Humanity. The first SI titled, "Management perspectives at the convergence of Eastern wisdom and Quantum science," was published in December 2021. Fred Tsao set the stage for the overall theme by drawing on management insights at the convergence of quantum science and millennia-old wisdom, especially traditional Chinese culture re-enlivened for today. Chris Laszlo built on this convergence to explore new avenues of research for social impact. He suggested that prospective theorizing viewed through a quantum lens offers scholars a powerful framework for tackling social and global problems such as climate change and systemic racism. Sandra Waddock showed the kind of deep change we need to accomplish as we transform our global economic system. Isabel Rimanoczy and Ana Maria Llamazares highlighted how creating the sustainability mindset can be a powerful part of creating the new language we must discover. Anil Maheshwari offered a way of bringing about the whole person transformations we will need to make. In a new feature for JMSR, Julia Storberg-Walker completed the 2021 SI with an ambitious and detailed monograph building on the type of quantum thinking that might help us create the new language for humanity that the overall special issue calls us to discover.

Foundation for the 3-year Special Issues series

Messages consistent across all the three Special Issues include:
· A new era of well-being has arrived 
· Quantum science aligns with wisdom from traditional practices
· Structural and contextual reforms and quantum leadership are needed for transformation

A point of emphasis across all three Special Issues is finding a common science-based language that integrates traditional cultural practices - while exploring a way of living for an era of well-being for self, family, business, society, and the environment - toward a holistic way of being and acting.



Common Words:

Well-being, Consciousness, Evolution, Life, Quantum Science, Science of Consciousness, Eastern Wisdom, Traditional Cultural Practices, Flourishing, Thriving, Connectedness, Mindfulness, Holism, Oneness, Coherence, Leadership, Alignment, Awakening, Collaboration, Creativity, Entrepreneurial
1


Special Issue 2, Call for Papers, April 14, 2022
JMSR-AITIA Institute

Special Issue Year 2

[bookmark: _Hlk94773467]Volume Two of the “Science for Life and Well-Being: A New Language for Humanity” series focuses on well-being, happiness, and fulfillment in a new era of business-led flourishing. This special issue brings together an understanding of how well-being, happiness and fulfillment are central to building life-centered organizations. It Invites readers to consider how leaders and organizations can awaken their consciousness to add value for the whole system of life, including their own. Without earth there Is no humanity. We cannot be well until all are well as we live in an interdependent universe (Capra, 1996). We inherently need to find coherency in the self and in the harmony of flourishing relationships.

The UN has called for a new paradigm of well-being, happiness and human flourishing as part of its 17 Sustainable Development Goals (https://sustainabledevelopment.un.org/sdgs).  Recognizing that transformations of this nature call for deep reflection and mindset changes we now witness the emergence of a movement focusing on Inner Development Goals (https://www.innerdevelopmentgoals.org/). In a similar vein, the Business Roundtable of America’s top companies declared in 2019 that the purpose of business needs to be redefined, with serving shareholders just one piece of the ecosystem of business.  Considerations must be given to the entire system. Elevating consciousness and well-being have been argued as the highest points of leverage for such a system transformation (Meadows 1997/1999). 

This special issue, like the previous one, will be published Open Access (at no cost to the authors and readers).

Call for Papers

We invite scholars and academically informed practitioners to this conversation on well-being happiness and fulfillment-driven organizations and society as a way to explore the “science of life”.  This can include the wisdom of traditional cultures and time-tested practices from the east with modern science, applied in the 21st century for systemic flourishing and organization dynamics in the face of humanity's biggest challenges. Papers published in the SI will be devoted to a broad set of social science implications of quantum science and the re-enlivenment of traditional wisdoms, and what these mean for flourishing, in the realm of self, others, management, organizations, society and nature. Major areas of study can include theory building and empirical research on a wide range of related topics.  Our aim is to better theorize on what well-being and the happiness organization may look like.  


For Special Issue 2, we invite contributions that situate, explore, and/or discuss the visioning and practices in the rise of well-being, happiness and fulfillment driven organizations. Topics may include the interplay of well-being practices and the consciousness of leaders, business flourishing, and organizations’ impact on humanity. We focus on happiness from a eudemonic perspective and emphasize the search for the creation of conditions that enable well-being and fulfillment.  This is not an easy process as one needs to examine the shadows of both self and society. We particularly would like to deemphasize hedonistic approaches that tend to be unsustainable for the long term and may precipitate reinforcing loops of materialism.

This is an invitation to focus this inquiry on prospection (Laszlo 2021) as way of navigating the future, to build and manage a new systemic, inter-connected, collaborative form of a well-being, happiness and fulfillment eco-system for all, particularly in the following:

1. What shape or form might a well-being, happiness and fulfillment driven system take and how would it serve human flourishing? How would such a for-profit system of organizing    be managed?

2. What might business as an agent of world benefit look like in this new era of well-being?  How might business as an institution, and its leadership, better serve humanity and lead the desired transformation toward an economic, social, and ecological eco-system capable of meeting the 17 Sustainable Development Goals? 

3. How might the goal of well-being and flourishing for all life on earth, now and for future generations, become the organizing construct for new business models? How does this lead to collaboration with other economic players for systemic impact to society and the world at large?

4. How might consciousness serve as a high point of leverage for business leaders and social entrepreneurs pursuing prosocial and pro-environmental strategies and behaviors? What is needed for this transformation in practice and in sufficient numbers to make a tipping point difference?

The above questions invite conceptual, reflexive and theoretical contributions as well as empirical contributions that address specific questions related to well-being, happiness and fulfillment in organizations and society, such as, but not limited to:
· Scale and Scope: well-being, happiness and fulfillment for employees, customers, communities, humanity, all species and future generations; how do we resolve the seeming tension and conflicts? 
· Critical approaches: While we do call for papers that focus on the role of business in engendering well-being, happiness and fulfillment, we see the importance of questioning the nature of business and capitalism and their role in limiting well-being, happiness and fulfillment; are business, well-being, happiness and fulfillment compatible with each other?
· How may we develop a conceptual understanding of well-being, happiness and fulfillment in organizations and society?
· What kind of learning and development is needed at the individual level to enable a deep commitment to a flourishing world (e.g. Inner Development Goals; https://www.innerdevelopmentgoals.org/)
· What forms of application need to be developed at functional levels to support the creation of a happiness-driven organization?
· How should businesses address the tensions between traditional neo-classical/neo-liberal business perspectives and well-being, happiness and fulfillment?
· How do we make well-being, happiness and fulfillment sustainable for the long term?
· What is the relationship between charity, philanthropy, paternalism, social and environmental justice and well-being, happiness and fulfillment? What is the role of business and business leadership in this context? 
· How are living wages and fair and just wages related to well-being, happiness and fulfillment? 
· How are Employee Empowerment and Engagement related to well-being, happiness and fulfillment? 
· How can businesses, which typically focus on catering to hedonistic human tendencies, refocus their attention to enhancing wellbeing, happiness and fulfillment of their customers from a eudemonic perspective?
· What is the responsibility of a business towards the wellbeing, happiness and fulfillment of its competitors and suppliers?
· Does the ESG financial movement actually enhance or constrain well-being, happiness and fulfillment? Or is it a form of “greenwashing”? What needs to change? How does influence of traditional Wall Street pressure affect ability of leaders to emphasize well-being, happiness and fulfillment in their organizations? What are the prospects for relatively new developments like social entrepreneurship and benefit corporations? 
· How might business education need to change in order to develop leaders attuned to well-being, happiness and fulfillment? 
· What is the role of beauty and art in the generation of well-being, happiness and fulfillment? How might businesses incorporate beauty and art in their work?
Non-traditional Contributions: In addition to traditional academic articles, we would also like this special issue to be an opportunity for contributors to find their own sources of wellbeing, happiness and fulfillment by contributing things of beauty in the form of poetry, music, fiction and visual art.  While such submissions may pose some special challenges because of the medium, we hope to enable display of performance art over the internet. This section of the journal will not be blind reviewed.  Instead, a committee will be requested to review submissions and make selections for the special issue. 
Submission process

Full manuscripts that meet the SI guidelines will be due by October 10th, 2022. The full manuscripts will undergo a double-blind peer-review process, hence an invitation to submit does not guarantee publication. Full manuscripts (in Word format) can be submitted to the online ScholarOne submission system at https://mc.manuscriptcentral.com/rmsr. We expect Special Issue 2 to be published in spring 2023. For reference, open access to Special Issue 1 is available at the JMSR site:  https://www.ingentaconnect.com/content/1942-258X.

As a voluntary option, we also invite authors to submit a 1,000-word proposal (excluding references) for initial comments and feedback. Please email your proposal as a pdf document to si2jmsr@gmail.com and include “Special Issue 2-Science for Life and Well-Being: A New Language for Humanity” in the email subject  line. Your proposal should include your name, email contact details and – if applicable – institutional affiliation.

The proposals will be reviewed by the editorial team, and feedback and invitations to submit full manuscripts will be sent to potential authors. Please note that the submission of an abstract is not essential for consideration for the special issue.  You may choose to directly submit a full manuscript by the deadline.



Selected Related Literature

Altman, Y., Neal, J. & Mayrhofer, W. (2022) Workplace Spirituality: Making a Difference.  DeGruyter.

Ball, P. (2011) Physics of Life: The Dawn of Quantum Biology. Nature 474 (June 15): 272-274. 

Bohm, D. (1980) Whole and the Implicate Order. Boston, MA: Routledge and Kegan Paul.

Boucher, D. H. (1988) The Biology of Mutualism: Ecology and Evolution. New York: Oxford University Press.
Daxue, (2016) The Collected Works of Confucius, Delphi Classics (Version 1), 4905, “What The Great Learning teaches, is — to illustrate illustrious virtue; to love the people; and to rest in the highest excellence.”

Dicken, P. (2015) Global Shift: Mapping the Changing Contours of the World Economy. The Guilford Press; Seventh edition.

Ehrenfeld, J., & A. Hoffman. A. (2013) Flourishing: A Frank Conversation About Sustainability. Stanford, CA: Stanford University Press.

Estes, R. J., and Sirgy, M.J. (2018) Advances in Wellbeing: Toward a Better World. Rowman & Littlefield International.

Fang, T. (2014). Understanding Chinese Culture and Communication: The Yin Yang Approach. 10.13140/2.1.4977.4088.

Hameroff, S. and Penrose, R. (2014) Consciousness in the universe: A review of the Orch OR theory. Physics of Life Reviews 11(1) (March): 39-78.

Heaton, D., J. Schmidt-Wilk, & B. McCollum. (Eds.) (2011) Consciousness-based Education and Management. Fairfield, IA: M.U.M. Press.

Ingram, G., M. Nguyen, and M. Bala. (2019) How Corporations Are Approaching Sustainability and The Global Goals. Brookings Institute. Report accessible at https://www.brookings.edu/blog/up-front/2019/01/08/how- corporations-are-approaching-sustainability-and-the-global-goals/. 

Kitcher, P. (2012) Science in a Democratic Society. Prometheus.

Kuhn, T. (2012) The Structure of Scientific Revolutions: 50th Anniversary Edition. University of Chicago Press; Fourth edition.

﻿Laszlo, C. (2021) Prospective Theorizing: Researching for Social Impact. Journal of Management, Spirituality & Religion, 18(6): 19–34.

Laszlo, C. (2020) Quantum Management: The Practices and Science of Flourishing Enterprise. Journal of Management, Spirituality, and Religion, 24 Feb 2020. Vol 17: 4. pp. 301-315.

Laszlo, C., J. Brown, et al. (2014) Flourishing Enterprise: The New Spirit of Business. Stanford, CA: Stanford Business Books.

Laszlo, E. and Tsao, F., (2021) Dawn of Era of Well-Being, New Paths to A Better World, Select Books, Inc., New York

﻿Leah, J., & Laszlo, C. (2022) Creating Positive Impact: The Power of Greater Purpose and Consciousness of Connectedness. Engaged Management Review, 5(1): 9–19.

Levy, P. (2018) Quantum Revelation: A Radical Synthesis of Science and Spirituality. SelectBooks. 

﻿Maheshwari, A. K. (2021) Higher Consciousness Management: Transcendence for Spontaneous Right Action. Journal of Management, Spirituality & Religion, 18(6): 77–91.

Meadows, D. (1997) Places to Intervene in a System. Whole Earth, Winter 1997.

Morgan, G. (2011) Reflections on Images of Organization and Its Implications for Organization and Environment. Organization & Environment, 24(4), 459-478.

Neal, J. (2006) Edgewalkers: People and Organizations that Take Risks, Build Bridges, and Break New Ground. Greenwood Praeger.

Neal, J. (2013) Creating Enlightened Organizations: Four Gateways to Spirit at Work. Palgrave Macmillan.

Neal, J. (2018) Handbook of Personal and Organizational Transformation. Springer.

Ni, P. (2021) Theories of the Heart-mind and Human Nature in the Context of Globalization of Confucianism Today. Dao.  https://doi.org/10.1007/s11712-020-09760-x

Nicol, D. (2015) Subtle Activism: The Inner Dimension of Social and Planetary Transformation. New York: State University of New York Press.

Pavlovich, K. and K. Krahnke. (2012) Empathy, Connectedness, and Organization. Journal of Business Ethics, 105: 131 – 137.

﻿Pavlovich, K. (2020) Quantum empathy: An alternative narrative for global transcendence. Journal of Management Spirituality and Religion, 17(3): 333–347.

Ricard, M., M. Lutz, and R. Davidson. (2014) The Mind of the Meditator. Scientific American. Sci Am. 2014 Nov; 311(5):38-45.

﻿Rimanoczy, I., & Llamazares, A. M. (2021) Twelve Principles to Guide a Long-Overdue Paradigm Shift. Journal of Management, Spirituality & Religion, 18(6): 54–76.

Rockström, J. and M. Klum. (2015) Big World, Small Planet: Abundance within Planetary Boundaries. Yale University Press.

Schäfer, L. (2013) Infinite Potential: What Quantum Physics Reveals About How We Should Live. Deepak Chopra Books, an imprint of Crown Publishing Group, a division of Random House.

Sheldrake, R. (2018) Science and Spiritual Practices. Counterpoint Ed.

﻿Storberg-Walker, J. (2021) A Window of Our Own: Towards a Quantum Research Ontology. Journal of Management, Spirituality & Religion, 18(6): 92–129.

﻿Tsao, F. C. (2021) The Science of Life and Wellbeing: Integrating the New Science of Consciousness with the Ancient Science of Consciousness. Journal of Management, Spirituality & Religion, 18(6): 7–18.
Tsao, F. and Laszlo, C. (2019) Quantum Leadership: New Consciousness in Business. Stanford University Press.

﻿Waddock, S. (2021) From Economizing to Ecologizing: Emerging an Integrated Perspective. Journal of Management, Spirituality & Religion, 18(6): 35–53.

Wheeler, J. A. (2000) Geons, Black Holes, and Quantum Foam. W. W. Norton & Company.


